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ARTICLE 1 - PREAMBLE
This Agreement entered into by the City of Farmer City, Illinois (hereinafter referred to as

the Employer) and the Illinois Fraternal Order of Police Labor Council (hereinafter referred to as
the Labor Council).

ARTICLE 2 - RECOGNITION

The Employer hereby recognizes the Labor Council as the sole and exclusive collective
bargaining representative for the purposes of collective bargaining on any and all matters relating
to wages, hours and other terms and conditions of employment of all members of the bargaining
unit as defined by State of Illinois, Illinois Labor Relations Board State Panel, Certification of
Representative: Case Number S-RC-10-190. The unit includes all persons employed as full-time
sworn officers by the City of Farmer City in its Police Department, in the following ranks or titles:
Sergeant and Patrolman. The following employees are excluded: The Chief of Police and all other
all part-time employees, confidential, managerial and supervisory employees as defined in the Act,
and all other employees of the City of Farmer City.

ARTICLE 3 — DUES DEDUCTION

Section 3.1 — Dues Deduction

Upon receipt of a written and signed authorization form from an employee, the Employer
shall deduct the amount of Labor Council dues set forth in such form, and any authorized increases
therein, and shall remit such deductions by the tenth (10th) day of the month following the month
in which the deductions are made, including a listing of names for whom deductions were made,
to the Illinois Fraternal Order of Police Labor Council at the address designated by the Labor
Council in accordance with the laws of the State of Illinois. The Labor Council shall advise the
Employer of any increase in dues, in writing, at least thirty (30) days prior to its effective date.

Section 3.2 — Indemnification

The Labor Council agrees and shall indemnify the Employer and hold it harmless against
any and all claims, demands, judgments or other forms of liability and for all legal fees that may
arise from or be in any way connected with any action taken or not taken by the Employer for the
purpose of complying with the provisions of this Article. In the event of any legal action brought
against the Employer in any court, agency, or other forum arising from any action taken or not
taken by the Employer to comply with the provisions of this article, the Labor Council agrees to
defend such action, at its own expense through its own counsel provided that the Employer gives
prompt notice of any such action to the Labor Council, permits the Labor Council to intervene,
and gives all reasonable cooperation to the Labor Council and its counsel in securing and giving
evidence and obtaining relevant information. It being understood that the Labor Council shall
reimburse the Employer for any reasonable cost it may incur in so doing.



ARTICLE 4 — MANAGEMENT RIGHTS

It is expressly understood and agreed that all functions, rights, powers or authority of the
administration of the Employer which are not specifically limited by express language of this
Agreement are retained by the Employer, provided, however, that no such rights shall be exercised
so as to violate any of the specific provisions of this Agreement.

ARTICLE 5 - NO STRIKE/NO LOCKOUT

Section 5.1 — No Strike/No Lockout Commitment

Neither the Labor Council nor any employee will call, initiate, authorize, participate in,
sanction, encourage, or ratify any work stoppage or the concerted interference with the full, faithful
and proper performance of the duties of employment with the Employer during the term of this
Agreement. Neither the Labor Council nor any employee shall refuse to cross any picket line, by
whoever established.

The Employer agrees that during the term of this agreement, it will not, as a result of a
labor dispute with the Labor Council, lockout, or prevent any employee from performing the
employee's regularly assigned duties.

Section 5.2 — Resumption of Operations

In the event of action prohibited by Section 5.1 above, the Labor Council shall disavow
such action and request the employees to return to work, and shall use its best efforts to achieve a
prompt resumption of normal operations. The Labor Council, including its officials and agents,
shall not be liable for any damages, direct or indirect, upon complying with the requirements of
Section 5.2.

Section 5.3 — Labor Council Liability

Upon the failure of the Labor Council to comply with the provisions of Section 5.2 above,
any agent or official of the Labor Council who is an employee covered by this Agreement may be
subject to the provisions of Section 5.4 below.

Section 5.4 — Discipline of Strikers

Any employee who violates the provisions of Section 5.1 of this Article shall be subject to
disciplinary action. Any action taken by the Employer against any employee who participates in
action prohibited by Section 5.1 above shall not be considered as a violation of this Agreement
and shall not be subject to the provisions of the grievance procedure, except that the issue of
whether an employee in fact participated in a prohibited action shall be subject to the grievance
and arbitration procedure.

ARTICLE 6 - EMPLOYEE RIGHTS

Section 6.1 — Suspension, Dismissal or Loss of Pay

a) The Employer shall comply with the provisions of the Uniform Peace Officer's
Disciplinary Act (50 ILCS 725/1 et seq.)



b) A bargaining unit member may be relieved of duty during the pendency of any
investigation or inquiry by the bargaining unit member. Any member so relieved of
duty shall receive all ordinary pay and benefits until suspended or discharged.

¢) Any suspension without pay or discharge shall be in accordance with law and Section
8.1 of this Agreement. A probationary bargaining unit member may be suspended
without pay or discharged in the discretion of the Employer. A post probationary
bargaining unit member may be suspended without pay or discharged but such
suspension without pay or discharge shall be subject to the grievance procedure.

Section 6.2 — Disciplinary Investigations

Before conducting an investigatory interview which may reasonably be expected to result
in disciplinary action against an employee being questioned, that employee may request that a
Labor Council representative be present.

If the employee requests a Labor Council representative, the supervisor shall either suspend
the investigatory interview until a Labor Council representative can be present or advise the
employee that it will not proceed with the interview unless the employee is willing to enter the
interview unaccompanied by a representative (in which case the Employer may act on the basis of
information obtained from other sources).

This Section does not apply to such run-of-the-mill conversations as, for example, the
giving of instructions; training; employee performance evaluations; routine requests for
information related to the performance of duties or needed corrections of work techniques. Nor
does this Section apply to meetings at which discipline is simply administered.

All communications under this Section shall be conducted as to not cause embarrassment
to the officer.

Section 6.3 — Pre-Disciplinary: Meetings

For discipline other than oral or written reprimands, prior to notifying the non-probationary
employee of the contemplated discipline to be imposed, the Employer shall meet with the non-
probationary employee involved, inform the non-probationary employee of the basis for such
contemplated discipline and give the non-probationary employee an opportunity to respond. Upon
request, the non-probationary employee may be represented by a Labor Council representative.

Section 6.4 — Inspection of Files

An employee’s personnel file, to include disciplinary history, if one is maintained by the
Employer, shall be open and available for inspection by the affected employee during regular
business hours, upon reasonable notice and request. The Employer shall have the right to have a
representative of the Employer present during such review, and the employee may have a
representative if he/she so desires. Not more than once annually, each employee may, upon request,
have one (1) copy, without charge, of each item contained within his/her personnel file.



Section 6.5 — Personal Disclosure

No bargaining unit member shall be required or requested to disclose any item of his/her
property, income, assets, source of income, debts or personal or domestic expenditures, (including
those of any member of his/her family or household) unless such information is reasonably
necessary in investigating a violation of the law or Department rules and regulations.

Section 6.6 — Right to Bring Suit

The Employer shall not adopt any ordinance and the Police Department shall not adopt any
regulations which prohibit the right of a bargaining unit member to bring suit arising out of his/her
duties as a law enforcement officer.

Section 6.7 — Release of Information to the Media

No photograph, video recording or audio recording of a bargaining unit member under
investigation shall be made available to the media prior to a conviction for a criminal offense or
prior to a decision being rendered. However, the Employer shall not be precluded from complying
with the Illinois Freedom of Information Act.

Section 6.8 — Surveillance of Employees

If the City is in possession or control of relevant surveillance (video, photographic, audio,
GPS, or other recorded surveillance) of an employee, prior to the employee submitting to
Interrogation, as defined in Section 2(c) of the Uniform Peace Officers’ Disciplinary Act (50 ILCS
725/2(c)), regarding the subject matter observed in the surveillance, the City will give the
employee notice of the existence of said surveillance material(s). The City’s notice will be
included along with other information required in the written notice required by the Uniform Peace
Officers’ Disciplinary Act. The City will allow the employee and Union a reasonable opportunity
to observe the surveillance materials prior to the employee’s Interrogation. An admission or
confession obtained from an Interrogation where such notice and opportunity to view were not
provided is inadmissible in a disciplinary hearing; the admissibility of the actual surveillance
evidence will be left to the trier of fact.

ARTICLE 7 — GRIEVANCE AND ARBITRATION

Section 7.1 — Discipline

a) No non-probationary bargaining unit member shall be disciplined without just cause.
Discipline shall include oral reprimand, written reprimand, and suspension without
pay, demotion or discharge.

b) In the case of a probationary employee, if his/her job performance is judged
unsatisfactory by Employer either during or at the conclusion of the employee's
probationary period, the Employer may, at its sole discretion, dismiss the probationary
employee.

¢) During the pendency of criminal investigations of alleged wrongdoing by members of
the bargaining unit, the Employer may place an employee on unpaid leave. The unpaid
leave will not exceed seven (7) calendar days. If the investigation identifies wrongdoing



by an employee on an unpaid leave, the unpaid leave will be a part of the discipline
imposed on the employee and the employee will be so notified. Otherwise, the
employee will be paid for time off pending the investigation.

Section 7.2 — Definition of a Grievance
A grievance is defined as any unresolved dispute between the Employer and the Labor
Council or any bargaining unit member regarding the discipline of a post-probationary bargaining

unit member, or other application, meaning or interpretation of this Agreement. Oral Warnings
shall not be grieved.

Section 7.3 — Dispute Resolution

In the interest of resolving disputes at the earliest possible time, it is agreed that an attempt
to resolve a grievance shall be made between the employee and the Chief of Police. In the event
of a grievance, the employee shall first complete his assigned work task and grieve later. If the
employee reasonable believes that the assignment endangers his safety, he may advise the Chief
of Police.

Section 7.4 — Representation During the Grievance Procedure

Grievances may be processed by the Labor Council on behalf of an employee or on behalf
of a group of employees. The employee(s) is entitled to Labor Council representation at each and
every formal step of the grievance procedure upon his request. Grievances may be filed on behalf
of two or more employees only if the same facts, issues and requested remedy apply to all
employees in the group.

Section 7.5 — Subject Matter

Only one subject matter shall be covered in any one grievance. A grievance shall contain
a statement of the grievant’ s position, the Article, and section of the Agreement allegedly violated,
the date of the alleged violation, the relief sought and the date. The grievance shall be filed on the
form attached to this Agreement as “Appendix C”.

Section 7.6 — Time Limitations

Grievances may be withdrawn at any step of the grievance procedure without precedent.
Grievances not appealed within the designated time limits will be treated as settled grievances.

The Employer’s failure to respond within the time limits shall not result in a finding in
favor of the grievant, but shall automatically advance the grievance to the next step, except Step

2. Time limits may be extended by mutual agreement.

Section 7.7 — Grievance Processing

No employee or Union representative shall leave his work assignment to investigate, file
or process grievances without first making mutual arrangements with his supervisor, and such
mutual agreements shall not be denied unreasonably.



Section 7.8 — Steps in Procedure

a) STEP I: The grievance shall be reduced to writing and presented to the Chief of Police
within ten (10) business days (Monday through Friday, holidays excluded) of its
occurrence, except the number of days to present the grievance shall be extended for
the duration of any leave of the employee permitted by this agreement, or absence of
the Chief of Police. Failure to timely file the grievance shall be an absolute bar to
further processing the grievance. The Chief will schedule a meeting with the employee
and the Local Union Representative within twenty (20) business days after receipt of
the grievance. The Chief shall then render a decision within fifteen (15) business days
of the meeting.

b) STEP 2: If the disposition of the settlement in Step 1 is not satisfactory, or the time
limits expire without the assurance of a written reply, the Labor Council may submit
the grievance to final and binding arbitration by notifying the Employer in writing. In
such event, a list of arbitrators from the Federal Mediation and Conciliation Service
shall jointly be requested by the parties. Nothing in this Article shall prohibit the
Employer and Labor Council from agreeing upon and using any other means or person
to act as arbitrator as established in this Article, but in either case, the decision and
scope of authority shall be as set forth in this Article.

Section 7.9 — Selection of an Arbitrator

When a list of arbitrator's names is received, either party may reject an entire panel. The
parties shall alternatively strike individual names from the list, with the order of striking
determined by a coin toss. The last remaining name shall be the arbitrator. Nothing in the Article
shall preclude the parties from agreeing to use expedited arbitration procedures.

Section 7.10 — Powers and Authority of the Arbitrator

The Employer or Labor Council shall have the right to request the arbitrator to require the
presence of witnesses and/or documents.

The arbitrator, in his opinion, shall not amend, modity, nullify, ignore or add to the
provisions of this Agreement. His authority shall be strictly limited to deciding only the issues
presented to him in writing by the Employer and the Labor Council and his decision must be based
only upon his interpretation of the meaning or application of the express relevant language of the
Agreement.

Section 7.11 — Costs

a) Each party shall bear the full costs for its representation in the grievance procedure.
Additionally, each party shall bear the expense of its own witnesses.

b) If only one party requests the presence of a court reporter for the proceedings, the party
requesting the court reporter shall bear all costs of that court reporter’s appearance. 1f
only one party requests a transcript, that party shall bear all costs of that transcript. If
the party that did not request the presence of a court reporter requests a transcript, that
party shall bear one-half the cost of the court reporter's appearance fee and one-half the
costs of preparing the transcript. If the arbitrator requests a transcript or the presence



of a reporter, then the parties shall bear one half the costs of the court reporter's
appearance fee and the costs of transcript production.

¢) The expenses and fees of arbitration and the cost of the hearing shall be shared equally
by the parties. :

ARTICLE 8 - LAYOFF

Section 8.1 — Lavoff Order

Layoff shall be only for lack of work or lack of funds. In the event of a layoff, police
officers will be laid off in the reverse order of their seniority and rehired by seniority.

Section 8.2 - Notice

Insofar as possible, the Employer will give at least thirty (30) calendar days’ notice to the
employee prior to the effective date of any layoff of that employee. The Employer will be obligated
to notify the Labor Council of its intention and the reason for such action. If the Labor Council
should so desire, it shall have the right to meet with the Employer within ten (10) business days to
discuss the proposed layoff.

Section 8.3 — Recall Period

Employees who are laid off shall be placed on a recall list for a period of twenty-four (24)
months. Should a recall occur, employees who are still on the list shall be recalled, provided they
are then qualified to perform work for the position to which they are being recalled. The laid-off
employee shall have ten (10) calendar days from the date of mailing, in accordance with Section
8.4 to accept the position offered. If the laid-off employee does not accept the position, the right
of recall shall terminate.

Section 8.4 — Recall Rights

If an employee is recalled to a job classification of lower rank or rating, he shall have the
right to return to the job classification he held prior to the layoff in the event it subsequently
becomes available. Should an employee be recalled to a lower rated job classification, the
employee shall have a right to refuse the recall without adversely affecting his status of the recall
list. The Employer will hire no new employees into the bargaining unit as long as employee remain
on the recall list who are qualified and willing to be recalled to the respective job classification.
Employees eligible for recall shall be given ten (10) calendar days' notice sent by certified or
registered mail to the last known address provided the Employer by the employee.

ARTICLE 9 — HOURS OF WORK

Section 9.1 — Shift, Workday and Workweek
a) Normally scheduled shifts shall be twelve consecutive hours of work.

b) The workday shall be fixed and regular recurring period of twenty-four (24)
consecutive hours.



The work shall be fixed and a regularly recurring period of fourteen (14) days.

Shifts shall follow a standard 2/2/3 (Panama) 14-day pattern, with scheduled work on
seven days of the 14 day work rotation.

Police Department personnel will be paid or compensated for any and all time spent at
work.

The Labor Council and the Employer confirm their understanding that due to
scheduling issues that may arise, there may be occasions in which an employee does
not receive two consecutive days off. Those scheduling conditions are more fully set
forth in Section 9.2 of this Article.

Should it become necessary to establish a work schedule departing from the current
regular workday or work week, change the current shifts, schedule and/or days off of
the bargaining unit members, the Employer will, absent emergency, give at least
fourteen (14) calendar days’ notice of any such change(s) to all bargaining unit
members affected by the change. Upon request of the Labor Council within five (5)
calendar days of such notice, the City agrees to meet with the Labor Council to bargain
the impact of such change, if any, upon the bargaining unit members affected by such
change(s).

The School Resource Officer(s) shall remain on a twelve (12) hour schedule. A Sergeant
may be assigned at the Chief of Police’s discretion to an afternoon shift that overlaps the patrol

shifts.

Section 9.2 — Selection of Shifts

a)

b)

Annually, on or about January 15, employees with the greater length of service with
the Department will be permitted to generally select the work shift the employee prefers
from "available shifts” as defined below. The most senior officer will select first, the
next senior officer second, and so forth.

This Section is not violated if employees, from time to time, are required to work shifts
other than the employee's selected shift, or have days off other than the regular day off
due to vacations, sick leave, military service, personal leave, compensatory leave,
bereavement leave, training, meetings, conventions or seminars, emergencies,
unexpected or unusual events or circumstances, unique investigations or manpower
shortages, or any other circumstances which reduce the available staffing of the Police
Department.

The Chief will have the right to assign officers to shifts in cases where the employee
has unique skills or abilities (for example, for a particular investigation or series of
similar investigations) or as the Chief believes in the best interest of the department in
circumstances where employees otherwise assigned to shifts are inexperienced, or for
additional or intensive training.



d) Probationary officers have no right to select shift assignment.

€) “Available shifts” are defined by the Chief, and may include certain days on which the
employee works differing hours.

Section 9.3 — Police Schooling, Training and Meetings

The Employer will take steps to provide police personnel with continuing proper and
adequate in-service training, subject to budgetary and other responsible limitations, as determined
by the Employer. Employees may meet with the Chief to request training opportunities.

Section 9.4 — Special Services Details

Special details may be activated from time to time. The Chief of Police will select and
appoint to such details from employees who, in his opinion, are qualified to perform the services
required. Such selections will be made without regard to seniority.

Section 9.5 — Lunch and Breaks

Bargaining unit members may take a thirty (30) minute period during each shift for a paid
lunch period and may have two paid breaks of 15 minutes each shift. Because the bargaining unit
member is typically the only officer on duty during a particular shift, and because lunch and break
periods are paid time, the bargaining unit member's lunch or break periods may be interrupted by
duties without violation of this provision.

Section 9.6 — Voting

After giving notice to the Chief of Police or his designee, bargaining unit members are
entitled to up to two hours off work, without pay, for the purpose of voting in a general or special
election, provided that the bargaining unit member is eligible to vote in that election, and the
bargaining unit member's working hours begin less than 2 hours after the opening of the polls and
ends less than 2 hours before the closing of the polls. The employer may set the time the bargaining
unit member may be absent to vote.

ARTICLE 10 - SENIORITY

Section 10.1 — Definition of Seniority

As used herein, the term "seniority" shall refer to and be defined as the continuous length
of service or employment covered by this Agreement from the date of last hire as a full-time police
officer.

Section 10.2 — Probationary Employee
a) A full-time employee is a “probationary employee” for his first twelve (12) months of
employment.

b) Employees serving a probationary period shall be evaluated no later than the end of the
sixth (6) month. The Chief of Police shall review the evaluation and performance with
the employee, focusing on past performance, duties of the job and future expectations.



¢) If the Chief notes problems, but believes the employee is capable of growth, the Chief
may extend the probationary period by an additional three (3) months.

d) No matter concerning the discipline, layoff or termination of a probationary employee
shall be subject to the grievance/arbitration procedures.

e) A probationary employee shall have no seniority, except as provided in this Agreement,
until he has completed his probationary period. Upon the completion of his
probationary period, he will acquire seniority from his date of hire as a full time police
officer.

Section 10.3 — Suspension and Termination of Seniority

a) Suspension of Seniority- Seniority shall be suspended while an officer:
1. is on layoff status; or
2. ison a leave of absence without pay.

b) Termination of Seniority - Seniority, as well as the employment relationship, shall be
terminated when an officer:
1. resigns;
2. is discharged for just cause; or
3. is discharged during the probationary period.

ARTICLE 11 — SICK LEAVE

Section 11.1 — Definition of Sick Leave

a) Sick leave shall be defined as the absence of an employee due to the employee’s
personal illness, injury or the serious injury or serious illness of a parent, child or
spouse.

b) The definition of parents shall also include both adoptive parents and in-laws.

¢) The definition of child shall include both step and adopted child.

Section 11.2 — Use of Sick Leave

a) As a matter of policy, employees are not entitled to take a certain amount of sick leave
each year.

b) As sick leave is also an organizational benefit, an employee is expected to take sick
leave in order to avoid the spread of disease to co-workers.

¢) Employees may take sick leave in minimum increments of two (2) hours.
d) Sick leave is to be taken for only the following purposes:
1. Personal illness (including disability caused by pregnancy or the effects thereof);

2. Injury;
3. Medical or dental appointment;
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4. Enforced quarantine;
5. Sick leave for children, parent, spouse or immediate family members; or
6. other serious circumstances, as approved by the Chief.

e) Any employee may take up to two (2) consecutive working days of sick leave without
a doctor's written statement. Absences for sick leave in excess of two (2) consecutive
working days may be approved only upon submittal of a doctor's written statement that
such leave was necessary.

Section 11.3 — Misuse of Sick Leave

Any employee that uses his or her sick leave for any other reason than its intended purpose,
or any employee who misuses their sick leave- shall be subject to discipline in accordance with
this Collective Bargaining Agreement.

Section 11.4 — Accrual of Sick Leave

Employees shall accrue sick leave at the rate of twelve (12) hours each month worked
beginning with their first day of employment. A maximum of one thousand and forty (1,040) hours
may be accrued.

Section 11.5 — Payment Upon Lavyoff

If an employee is on lay-off status, sick leave may not be utilized nor accumulated. Sick
leave benefits accumulated up to the date of lay-off are retained by the employee and may be
utilized upon recall to work.

ARTICLE 12 - PERSONAL LEAVE

Section 12.1 — Accrual of Personal Leave (Non-Probationary Emplovees)

a) Employees with at least one full year of continuous service with the Employer shall
receive two (2) days of personal leave annually, which shall accrue January 1 of each
calendar year.

b) Personal leave is not cumulative and must be taken during the calendar year.

Section 12.2 — Accrual of Personal Leave (Probationary Employees)

a) Upon the completion of one full year of continuous service with the Employer,
employees shall be credited with up to twenty-four (24) hours of personal leave to be
used during the then current calendar year.

b) The amount of hours accrued shall be pro-rated to two (2) hours per month for each
month remaining in the then current calendar year

Section 12.3 — Use of Personal Days

a) Personal days may be taken together with holidays or vacation days but must be
approved in advance by the Chief of Police. An employee planning to use personal
leave with vacation must schedule that leave at the time vacation is scheduled.
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b)

¢)

Personal leave should be requested forty-cight (48) hours in advance, unless
extenuating circumstances excuse such advance request.

Requests for personal leave shall not be unreasonably denied.

ARTICLE 13 - OTHER LEAVE

Section 13.1 - Compensatory Time

a)

b)

d)

The Federal Fair LLabor Standards Act, being 29 U.S.C. §§ 201 et seq., allows public
employers to compensate non-exempt employees for hours worked in excess of 84 with
compensatory time off ("comp time") in lieu of cash overtime compensation.
Such comp time must be credited at a rate not less than one and one-half hours for each
hour of employment.

Employees may only be compensated with comp time in lieu of cash overtime if the
employee agrees, prior to performing the work in question, to be compensated
with comp time instead of cash overtime, either in a collective bargaining agreement
or other agreement. Employees may only accrue up to 84 hours of comp time.

Employees will be permitted to use their accrued comp time within a reasonable period
after making a request so long as the use of the comp time does not unduly disrupt the
operations of the employee's department. An employee who has accrued
compensatory time off shall, upon termination of employment, be paid for the unused
compensatory time at a rate of compensation not less than either the average regular
rate received by the employee during the last three years of the employee's employment
or the final regular rate received by the employee, whichever is higher.

The ability to carn comp time in lieu of cash overtime may only be available to certain
employees, job titles or assignments. Any questions or concerns
regarding comp time should be directed to the City Manager.

There are restrictions on the accumulation of comp time, which include the following.

1. Comp time cannot be accumulated in any pay period in which an employee also
uses an already accumulated comp time.

2. Comp time cannot be used in conjunction with holidays. Holiday hours cannot be
compensated in comp time.

3. Comp time cannot be used in conjunction with vacation or personal days.

4. 1In no event, except in the instance when an employee actually works on a holiday,
will any employee be paid more than one and one-half times the usual hourly rate.
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Section 13.2 — Bereavement Leave

Any permanent full-time Employer employee will be granted bereavement leave with pay
in the case of death of a member in the employee's immediate family. IMMEDIATE FAMILY is
defined as: parents, step-parents, spouse, children, step-children, employee's grandparents, brother,
sister, grandchild, mother-in-law, father-in-law, sister-in-law, and brother-in-law. This leave will
be given from the date of death through the day after burial as approved by the Chief of Police.

Section 13.3 — Jury Leave

An employee required to report for jury duty or jury service shall not suffer a loss of pay
for so reporting. The Chief of Police is to be notified by the employee as soon as possible of the
summons. An employee is required to tum over to the Employer any compensation, other than
mileage; he/she receives for jury service from the Court.

Section 13.4 — Military Leave

The Employer agrees that it shall comply with all Federal and State Laws regarding
military leave and benefits.

Section 13.5 — Unpaid Leaves of Absence

Other authorized leaves of absence may be granted without pay by the Chief of Police on
a case-by-case basis. An employee granted leave will retain standing as a full-time employee.
However, during the authorized leave, sick and vacation leave will not accrue. An employee will
not be compensated for holidays that might occur during leave of absence. Insurance coverage will
be continued only at the specific request of the employee taking authorized leave of absence. The
Employer will not pay for any portion of the insurance coverage for an employee on authorized
leave.

Section 13.6 — Legal Rights Regarding Other Leaves

Federal and State laws create rights in respect to continuing compensation due to duty-
related injury, and family medical leave. This information is included for information purposes
only; and such statutes and rights are not incorporated into this Agreement.

ARTICLE 14 - OVERTIME

Section 14.1 — Overtime

Employees shall be paid time and one-half for all hours worked or compensated for in
excess of eighty-four (84) hours in a fourteen (14) day work rotation. However, if an employee is
called in to work during time that had previously been scheduled as vacation time, then those hours
shall be paid at time and one-half, and the hours worked shall not be charged against vacation.

Section 14.2 — Overtime Scheduling by Chief

a) If the Chief can reasonably anticipate the probability of overtime duties for members
of the bargaining unit at least seven (7) calendar days in advance, which any member
of the bargaining unit is qualified to perform, the Chief will provide an opportunity for
officers to volunteer for the overtime.
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b)

When a shift becomes available under 14.2 (a) the Chief will offer it to the officers
(including the sergeant) first on the basis of least overtime worked that pay period. The
Chief will track the overtime worked by officers in consultation with the officer
designated by the bargaining unit. If an officer declines overtime, that officer, will be
deemed to have "worked" those overtime hours for purposes of overtime tracking.

If no member of the bargaining unit volunteers, the Chief may assign the work in his
discretion. This provision does not require assignment of work to the bargaining unit.
This provision does not prevent scheduling or arranging of schedules to avoid overtime.
This provision does not prevent assigning of work to part time employees. Rather, this
provision is intended to allow a mechanism for bargaining unit members to volunteer
for extra work which the Chief has determined should be performed by the bargaining
unit.

Section 14.3 — Call Back

a)

b)

An officer who has completed his regularly scheduled workday or duty shift and has
left work, or is on his regularly scheduled day off, or approved time off who is called
back to work shall receive a minimum of two (2) hours pay at the overtime rate or pay
at the overtime rate for all call back hours worked, whichever is greater.

In cases where the call-in period is immediately prior to the start of the officer's
workday or duty shift, the call in period shall end when the officer's workday or duty
begins. Regardless, the officer shall receive a minimum of two (2) hours pay at the
overtime rate or pay at the overtime rate for all call back hours worked, whichever is
greater.

Section 14.4 — Court Time

a)

b)

When and to the extent that an officer would otherwise be off-duty, time worked by the
officer, while appearing in court as a result of duties performed as a police officer, shall
be compensated, provided, however, that the officer shall receive no less than two (2)
hours at the overtime rate for all time spent in court during the calendar day if he would
otherwise be off duty.

The awarding of court time overtime shall always depend upon the fact that the court
appearance or court appearances occurred during an officer's approved time off.

ARTICLE 15 -HOLIDAYS

Section 15.1 — Schedule of Holidays

The following days shall be recognized and observed as paid holidays:

New Year’s Day Labor Day

Marin Luther King Day Columbus Day

President’s Day Veteran’s Day

Good Friday Thanksgiving Day

Memorial Day Friday after Thanksgiving Day



Juneteenth Christmas Eve
Independence Day Christmas Day

a) To be eligible for the holiday pay, a full-time employee must work the regularly
scheduled work day immediately before and after the holiday, unless excused in
advance by the Chief of Police.

b) When a holiday occurs during an employee's scheduled vacation time, the employee
will be paid for the holiday; no vacation day will be considered as having been used.

Section 15.2 — Holidays and Pay

a) Ifa full-time employee is not scheduled to work the day of the holiday, he will be paid

twelve (12) hours of holiday pay, depending upon length of that employee's regular
shift.

b) Ifafull time employee is required to work the day of the holiday, he will be paid regular
pay for the holiday and will be paid time and one-half for the hours actually worked on
the holiday.

ARTICLE 16 - VACATIONS

Section 16.1 — Vacation Accrual

a) All members of the bargaining unit are eligible for vacation leave with pay in
accordance with the following:

After one (1) year of service - eight-four (84) hours

After five (5) years of service - one hundred thirty-two (132) hours
After ten (10) years of service - one hundred sixty eight (168) hours
After twenty (20) years of service - two hundred fifty-two (252) hours

el

b) An employee's date of hire as a full-time employee shall determine the effective date
for vacation time earned.

Section 16.2 — Use of Vacation Leave

a) An employee must complete one full year of service in order to be eligible to utilize
vacation time.

b) Vacation time shall be taken during the vacation year of the employee unless the
employee was unable to take vacation due to needs of the Employer, in which case that
portion of the vacation time shall carry over to the next vacation year.

¢) An employee may sell back (request a buy-back) of no more than eighty (80) hours of
vacation time on the first pay period following the employee's anniversary date. An
employee making such a request must give thirty (30) calendar days' written notice in
advance of the pay date.
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Section 16.3 — Scheduling of Vacation

a) Employees must request vacation leave at least 2 weeks in advance.

b) All vacation leave must be pre-approved by the Chief of Police or his designee. Such
approval shall not be unreasonably denied.

¢) Vacations shall be scheduled on a first-in-time basis. If, on the same day, two (2) or
more officers put in for the same vacation selection, the request of the most senior
officer shall be granted.

d) Requested vacation time off periods will be approved or disapproved within seventy-
two (72) hours of request submission. If the Chief is absent from work, he has seventy-

two (72) hours from his return to work to respond to vacation requests.

Section 16.4 — Pavment for Earned and Unused Vacation and Personal Leave

When an employee is dismissed, laid-off or resigns with appropriate notice, or in the event
of death, he or his beneficiary will be entitled to full pay for the unused vacation pay and any
unused personal leave.

ARTICLE 17 - WAGES

Section 17.1 — Method of Establishment of Wages
Wages shall be as specified in Appendix A.

Section 17.2 — On-Call Pay
a) An officer shall be compensated at one (1) hour of pay per four (4) hour “on-call” not
to include any "call-out” which the officer is compensated at one and one-half their

normal hourly rate. On-call pay may be taken in compensatory time or pay at the employee’s
choice.

b) Officers shall be compensated a minimum of two (2) hours at overtime rate for any
call- outs.

Section 17.3 — Lateral Transfer

For the purpose of initial wage placement of officers new to the Department who have full
time experience from another department, the City shall have the option to recognize full- time
experience as a police officer up to seven years. This provision shall be prospective only
commencing May 1, 2013.

Section 17.4 — School Resource Officer (SRO)

This position shall be in the bargaining unit with all full-time unit members being eligible
to apply. The salary for this position shall be based upon years of service in the bargaining unit.
The City has full discretion and final say so on which applicant is named SRO. If the School
District ceases participation in the program, which the City does not control, and the additional
officer is not affordable/feasible without the School's funding, the City can exercise their rights
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under Article 8 - Layoff. Employees serving as a School Resource Officer shall be awarded an
additional $1.00 per hour.

Section 17.5 — Training Pay/Certifications

Employees that successfully complete an eligible certificate program/course shall receive
25 cents per hour added to their base with a maximum of two (2) certificate pay increase per
contract period. Certificate program eligibility is determined solely by the discretion of the City
and with the pre-approval of the Chief.

Section 17.6 — Field Training Pay

Employees assigned Field Training duties shall be awarded an additional 50 cents per hour
during the time in which they are assigned such duties.

ARTICLE 18 — INSURANCE AND PENSION

Section 18.1 - Insurance

a) The Employer shall continue to provide insurance coverage offering substantially the
same benefits. Insurance coverage shall be deemed “substantially the same” or
“substantially the same benefits” whether or not individual items of coverage vary from
provisions currently in effect. This provision is intended to require the Employer to
offer coverage of the same general nature as is reasonably available from carriers from
time to time.

b) If it appears that insurance coverage, deductibles or co-payments will change
substantially, FOP representative(s) shall be notified in writing within a reasonable

period of time.

c) Insurance premiums will be continued to be paid by the Employer at the rate of 100%
for single coverage and 50% for dependent coverage.

Section 18.2 — Life Insurance

Effective July 1, 2011, Employer agrees to provide a minimum of twenty thousand and
00/100 dollars ($20,000.00) term life insurance to each sworn Police Officer as long as the officer
is an employee of the Farmer City Police Department.

Section 18.3 — Retiree/Disability Health Insurance

Employees will have the right to continue health coverage pursuant to Section 367j of the
Illinois Insurance Code (215 ILCS 5/367j).

ARTICLE 19 — UNIFORMS AND EQUIPMENT

Section 19.1 — Uniforms

Uniforms consisting of uniform shirts with insignia, trousers, jackets, coats, hats, ties,
badges, name bar and patches will be provided by the Employer.
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Any article of clothing or weapon, watch, denture, contact lens or eyeglasses damaged,
etc., lost or destroyed in the performance of police duty will be replaced by the Employer provided
there was no contributory negligence on the part of the employee. It will be the responsibility of
the employee to complete the appropriate form and file it with the Chief promptly.

Section 19.2 — Weapons Furnished

Weapons, of a type and caliber approved by the chief, including holster and related leather,
will be provided by the officer. Shotguns and other large weapons are provided by the Employer.
The Employer will provide ammunition.

Section 19.3 — Protective Vest

The Employer agrees to furnish each sworn officer with an approved vest and shall replace
such vest at or before the expiration of the warranty period.

Section 19.4 — Footwear Reimbursement

The Employer shall reimburse bargaining unit members up to one hundred dollars ($100)
per fiscal year for the purchase of work-related footwear of a type approved in advance by the
Chief. In order to receive the reimbursement, an employee must follow the Employer's procedures
for expense reimbursement.

ARTICLE 20 - DRUG TESTING

Section 20.1 — Statement of Policy

It is the policy of the Farmer City Police Department that the public has the right to expect
persons employed by the Employer to be free from the effects of drugs and alcohol. The Employer
has the right to expect its employees to report for work fit and able for duty. The purposes of this
policy shall be achieved in such manner as not to violate any established rights of the officers.

Section 20.2 — Prohibitions

This section is not intended to limit the duty of the Employer to enforce the laws of the
State of Illinois and all regulations of the Farmer City Police Department. However, the following
are prohibited:

a) No employee shall work when under the influence of any intoxicating liquor or drug,
except medication as prescribed by a physician for that employee. Even in case of a
medication prescribed by a physician, no employee shall operate any equipment,
machine or vehicle when unable to do so in a safe and alert fashion.

b) Employees shall notify the Chief if any medication causes diminished alertness or
substantially altered ability to perform work.

¢) No employee shall conceal or maintain any intoxicating liquor or drug in or on any of
the Employer's property or at any Police Department work site.

18



d) No employee shall consume alcoholic beverages on any work day at any time between
the beginning and end of his /her work assignment.

e) No employee shall work bearing the odor of alcohol or drugs, such as marijuana.

Section 20.3 — Drug and Alcohol Testing

a) Where the Chief of Police or the City Manager has reasonable suspicion to believe that
an officer is under the influence of alcohol or illegal drugs during the course of the
work day, the Chief of Police or his designee (as defined above) shall have the right to
require the officer to submit to alcohol or drug testing as set forth in this Agreement.

b) There shall be no random or unit-wide testing of officers, except random testing of an
individual officer as authorized in Section 20.8 below.

Section 20.4 — Order to Submit to Testing

a) At the time an officer is ordered to submit to testing authorized by this Agreement, the
Chief of Police or the City Manager shall provide the officer with a written notice of
the order, setting forth the objective facts and reasonable inferences drawn from those
facts which have formed the basis of reasonable suspicion that the officer is under the
influence of alcohol or illegal drug.

b) The officer may consult with a representative of the FOP or a private attorney at the
time the order is given, provided, however, that in no circumstances may
implementation of the order be delayed longer than forty-five (45) minutes.

c) No questioning of the officer shall be conducted without first affording the officer the
right to FOP representation and/or legal counsel.

d) Refusal by the officer to submit to such testing may subject the employee to discipline,
but the officer's taking of the test shall not be construed as a waiver of any objection or
rights that he may have.

e) Officer involved shootings: the City shall comply with the requirements of 50 ILCS
727/1-30.

Section 20.5 — Tests to be Conducted

In conducting the testing, authorized by this Agreement, the Farmer City Police
Department shall:

a) use only a clinical laboratory or hospital facility that is licensed pursuant to the Illinois
Clinical Laboratory Act that has been or is capable of being accredited by the Substance
Abuse and Mental Health Services Administration (SAMHSA);

b) ensure that the laboratory or facility selected conforms to all SAMHSA standards;
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d)

g)

h)

k)

establish a chain of custody procedure for both sample collection and testing that will
ensure the integrity of the identity of each sample and test result;

collect a sufficient sample of the same bodily fluid or material from an officer to allow
for:
I. initial screening,
2. aconfirmatory test, and
3. asufficient amount to be set aside reserved for later testing if required by the
officer.

collect samples in such a manner as to insure a high degree of security for the sample
and its freedom from adulteration;

confirm any positive test in the initial screening for drugs by testing the second portion
of the same sample by gas chromatography/mass spectrometry (GAMS) or an
equivalent or better scientifically accurate and accepted method that provides
quantitative data about the detected drug or drug metabolites;

provide the officer tested with an opportunity to have the additional sample tested by a
clinical laboratory or hospital facility of the officer's own choosing, at the officer's
expense; provided the officer makes such demand of the Chief or his designee within
seventy-two (72) hours of receiving the results of the test;

require that the laboratory or hospital facility report to the Chief of Police that a blood
or urine sample is positive only if both the initial screening and confirmation test are
positive for a particular drug. The parties agree that the initial, unconfirmed test may
not, in itself, be used in any manner or forum adverse to the officer's interests;

require that with regard to alcohol testing, for the purpose of determining whether or
not the officer is under the influence of alcohol, test results that show an alcohol
concentration of .02 or more based upon the grams of alcohol per 100 milliliters of
blood to be considered positive. This shall not preclude the Employer from attempting
to show that lesser test result, i.e. below .02, demonstrate that the officer was under the
influence of alcohol, but the Employer shall bear the burden of proof in such cases;

provide each officer tested with a copy of all information and reports received by the
Employer in connection with the testing and the results at no cost to the officer; and

ensure that no officer is the subject of any adverse employment action except temporary
reassignment or relief from duty without pay during the pendency of any testing
procedure. Any such temporary reassignment or relief from duty shall be immediately
discontinued in the event of a negative test result. If the employee has been relieved
from duty without pay and there is a negative test result, the employee will be paid for
all time off relating to the testing.
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Section 20.6 — Right to Contest

a) The Labor Council and/or the officer, with or without the Labor Council, shall have the
right to file a grievance concerning:

any testing permitted by this Agreement;

contesting the basis for the order to submit to the test;

the right to test;

the administration of the tests;

the significance and accuracy of the test;

the consequences of the testing; or,

the results or any other alleged violation of this Agreement.

Noumk W=

b) It is agreed that the parties in no way intend or have in any manner restricted,
diminished, or otherwise impaired any constitutional rights that officers may have with
regard to such testing. Officers retain any such constitutional rights as may exist and

may pursue the same at their own discretion with or without the assistance of the Labor
Council.

Section 20.7 — Voluntary Requests for Assistance

The Employer shall take no adverse employment action against an officer who, prior to
being directed to participate in any mandatory testing and for the first time voluntarily seeks
treatment, counseling or other support for an alcohol or prescribed drug problem, other than the
Employer may require reassignment of the officer with pay if he is then unfit for duty in his current
assignment. The Employer may make available a means by which the officer may seek referrals
and treatment. All such requests shall be confidential and any information received by the
Employer, through whatever means, shall not be used in any manner adverse to the officer's
interests, except reassignment as described above.

Section 20.8 — Discipline

a) Employees who voluntarily seek assistance with a prescribed drug and/or alcohol
related problem prior to detection by the Employer shall not be subject to any
disciplinary or other adverse employment action by the Employer. The foregoing is
conditioned upon:

1. the officer agreeing to appropriate treatment as determined by the physician(s)
involved;

2. the officer discontinues his abuse of the prescribed drug or abuse of alcohol;

the officer completes the course of treatment prescribed, including an “after care”

group for a period of up to twelve (12) months; and

4. the officer agrees to submit to random testing during hours of work during the
period of “after care”.

W

b) Officers who do not agree to or act in accordance with the foregoing, or who test
positive for drugs, or test positive for alcohol a second or subsequent time during the
hours of work shall be subject to discipline, up to and including discharge.
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¢) The foregoing shall not be construed as an obligation on the part of the Employer to
retain an officer on active or paid status through the period of rehabilitation if it is
appropriately determined that the officer's current use of alcohol or drugs prevents such
individual from performing the duties of a peace officer or whose continuance on active
status would constitute a direct threat to the property or safety of others. Such officers
shall be afforded the opportunity to use any accumulated paid leave that he/she may
have, such as vacation time, sick days or personal leave days, or take an unpaid leave
of absence pending treatment at his option.

d) The foregoing shall not limit the Employer's right to discipline officers for misconduct

provided such discipline shall not be increased or imposed due to an employee seeking
alcohol or drug abuse treatment.

ARTICLE 21 - GENERAL PROVISIONS

Section 21.1 — Mileage

An allowance per mile will be paid to an employee using his personal vehicle for authorized
Employer business, at a rate equivalent to that permitted by the U.S. Internal Revenue Service for
the applicable tax year if a suitable Employer vehicle is not available.

Section 21.2 — Expenses

a) If an overnight outside of the City of Farmer City is required, the Employer will pay
all reasonable pre-approved lodging and meals.

b) If an Employee is required to be outside of the City of Farmer City during their work
shift, the Employer will reimburse the Employee up to $10.00 for a meal. Receipts will

be required for reimbursement.

Section 21.3 — Professional Conferences

a) Anemployee wishing to attend a professional conference must submit a written request
to the Chief of Police who will verify that budgeted funds are available prior to the
conference date, with copies to the City Manager. A statement of the conference
benefits to the Employer should be submitted along with applicable flyers of the
conference events.

b) Any advances to cover conference costs must be arranged by the employee and the
Chief of Police at least 7 days prior to the conference date. Advances can be requested
for the following:

1. Registration fees.
2. Hotel/motel room, conference or approved unit.
3. Meals and miscellaneous expenses, not to exceed $35 per day.

¢) All receipts related to the conference costs, along with a detailed accounting of the
same, must be submitted to the Chief of Police, and then to the City's Bookkeeper.
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d) A written report by the conference attendee must be submitted to the Chief of Police
within two weeks after returning from the conference.

e) Attendance at professional conferences shall be subject to advance approval of the
Chief of Police.

Section 21.4 — Physical Fitness Requirements

In order to maintain and improve efficiency in the Police Department, to best protect the
public and to reduce insurance costs and risk, the City may establish reasonable age-based physical
fitness requirements for employees which may include individualized goals and age-based
minimum fitness standards. This requirement will only apply to employees promoted after May
1, 2023. All employees promoted after May 1, 2023 may be required to participate in any such
program. Employees who fail to meet the fitness standard shall be given three (3) more
opportunities to pass that test within reasonable intervals and within nine (9) months of not passing
the first test. Employees who fail to meet minimum fitness standards and who fail to make a good
faith effort to achieve individualized goals shall be subject to progressive discipline up to and

including discharge, which shall be subject to the disciplinary review procedures in this
Agreement.

Before implementing any new physical fitness program for the bargaining unit generally
under this section, the City will meet and discuss it with the Union.

ARTICLE 22 — SAVINGS CLAUSE

This Agreement is a complete agreement between the parties; however, during the life of
the Agreement the parties may, by mutual agreement, make amendments thereto. In the event any
provision of this Agreement is, or shall at any time be, contrary to law, all other provisions of the
Agreement shall continue in effect. None of the provisions of the Agreement shall be construed to
require either the Employer or the Labor Council to violate any Federal or State laws. In the event
any provision hereof should be determined by a final order of a body of competent jurisdiction to
be contrary to law, such provision shall cease to have further force and effect, and the parties shall,
upon demand of the Labor Council or Employer, negotiate to successor language.

Section 22.1 — Period Covered

This Agreement shall become effective the start of the first shift beginning after 12:01 a.m.,
May 1, 2026. This Agreement shall remain in full force and effect through the completion of the
last shift beginning prior to 12:00 p.m. midnight, April 30, 2029.

Section 22.2 — Demand to Bargain

This Agreement shall automatically be renewed thereafter from year to year unless either
party notifies the other in writing at least sixty (60) days prior to its expiration date of a desire to
modify or terminate it, in which event negotiations will be undertaken without undue delay.
Negotiations of proposed changes or amendments to the Agreement shall begin no later than thirty
(30) days prior to termination of its current period of validity. This Agreement shall remain in full
force and effect for ninety (90) days following the expiration of the Agreement, so long as the
negotiation process in ongoing.
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S
IN V\(E/T\NESS WHEREQOF, the parties hereto have affixed their signatures this i é " day of
OniA , 2026.

I

FOR THE EMPLOYER: | FOR THE LABOR COUNCIL:

¢City of PATm Uni6n Steward

Farmer City Pohce Department

v
, ¢, .
X i -
Chief of Police ‘ Field Representative
City of Farmer City Illinois F.O.P. Labor Council




APPENDIX A - SALARY SCHEDULE

Wage increases are effective May 1, 2026, May 1, 2027, and May 1, 2028
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Years of Service * é; (;:fle;;iit:n Hourly Rate
5/1/2026 5/1/2027 5/1/2028

Start Pay Base Pay $26.78 $28.12 $29.52

After 1 Year of Service 5% $28.12 $29.52 $31.00

After 2 Years of Service 7.5% $2879 $30.23 $31.73

After 4 Years of Service 10% $29.46 $30.93 $32.48

After 8 Years of Service 15% $30.80 $32.34 $33.95

After 12 Years of Service 20% $32.14 $33.74 $35.43

After 15 Years of Service 25% $33.48 $35.15 $36.91

$10,000 5.00% 5.00%
Sergeant Differential 15%
Years of Service * CI; C;:g::;ign Hourly Rate
5/1/2026 5/1/2027 5/1/2028
Start Pay Base Pay $30.78 $32.34 $33.96
After 1 Year of Service 5% $32.34 $33.96 $35.65
After 2 Years of Service 7.5% $33.11 $34.77 $36.50
After 4 Years of Service 10% $33.88 $35.57 $37.35
After 8 Years of Service 15% $35.42 $37.19 $39.05
After 12 Years of Service 20% $36.96 $38.81 $40.75
After 15 Years of Service 25% $38.50 $40.43 $42.45
$10,000 5.00% 5.00%




APPENDIX B - DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

I, (please print name) , understand that under

the U.S. Constitution I have a right not to belong to a union. By my signature | hereby waive this right
and opt to join the IL. FOP Labor Council.

I hereby authorize my Employer, (insert

Employer’s name), to deduct from my wages the uniform amount of monthly dues set by the Illinois

Fraternal Order of Police Labor Council, for expenses connected with the cost of negotiating and
maintaining the collective bargaining agreement between the parties and to remit such dues to the
Ilinois Fraternal Order of Police Labor Council as it may from time to time direct. In addition, |
authorize my Employer to deduct from my wages any back dues owed to the lllinois Fraternal Order

of Police Labor Council from the date of my employment, in such manner as it so directs.

Signed:

Address:

City:

State: Zip:

Cell Phone Number:

Personal E-mail:

Employment Start Date:

Title: Today’s Date:

Employer, please remit all dues deductions to:

llinois Fraternal Order of Police Labor Council
Attn: Accounting

974 Clock Tower Drive

Springfield, lllinois 62704

(217) 698-9433

Dues remitted to the lllinois Fraternal Order of Police Labor Council are not tax deductible as charitable

contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form
1040 as a miscellaneous deduction. Please check with your tax preparer regarding deductibility.
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APPENDIX C - GRIEVANCE FORM

(use additional sheets where necessary)

Lodge/Unit No.: Year: Grievance No.:

Date Filed:

Department:

Grievant's Name:

Last First M.L
STEP ONE
Date of Incident or Date Knew of Facts Giving Rise to Grievance:
Atrticle(s)/Sections(s) violated: .and all applicable Articles
Briefly state the facts:
Remedy Sought:

. and any other appropriate remedies,

Given To: Date:
Grievant's Signature FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given Date
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Lodge/Unit No.: Year: Grievance No.:

STEP TWO
Reasons for Advancing Grievance:
Given To: Date:
Grievant's Signature FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given Date
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